
 

  
 
The District of Kitimat is seeking interested individuals to fill positions on a new Committee: 
 
 
 Diversity and Inclusion Committee - 10 positions (1 year term) 
 

The District of Kitimat has hired a project team formed by the Kitimat Community Vitality Advisory Group 
– a partnership between Tamitik Status of Women and Dr. Leah Levac (University of Guelph). The 
project team is tasked with:  
 
1) Identifying strengths and gaps across selected municipal program and policy areas through an 

equity, diversity, and inclusion lens; and  
2) Creating a resource to support a culture of on-going learning for issues related equity, diversity, and 

inclusion 

 
The Diversity and Inclusion Committee (“the Committee”) will work in partnership with the project team 
and provide support, feedback, and guidance throughout the project. The Committee is a critical 
component of the project’s success. 

 

Committee members will work with the project team by reviewing and advising on the overall plan for 
the project, providing input on the process for identifying strengths and gaps, offering ongoing 
guidance, and sharing relevant personal experience and community knowledge. 

 
Effective diversity and inclusion planning depends on meaningful input from the different voices, points 
of views and lived experiences of people in the community. Your involvement will support the creation 
of a more equitable, diverse, and inclusive community.  A modest honorarium will be provided, and 
expenses to enable participation, such as childcare and transportation, will be covered. 
 
At the District of Kitimat, we are committed to recruiting a diverse committee that represents the 
community we serve, establishing an inclusive, equitable, and accessible environment for all. 
Indigenous applicants, people of colour, all genders, LGBT2Q+ and persons with disabilities are 
encouraged to apply. 

 
If you wish to be considered for this commission, please fill out the application at 
https://www.kitimat.ca/en/municipal-hall/advisory-commissions.aspx, or contact Jacqueline Ramdatt by 
phone at 250-632-8787 or by email at dok.diversity@gmail.com. 
 
The deadline for application is 4:30 pm on September 24, 2021. 

 
 

  

               

Committee Volunteer 

Opportunity 

https://www.kitimat.ca/en/municipal-hall/advisory-commissions.aspx


 

 

District of Kitimat Diversity and Inclusion Committee 

FAQ Sheet 

1. Background 

As a next step in diversity and inclusion planning, the District of Kitimat has hired a project team formed 

by the Kitimat Community Vitality Advisory Group – a partnership between Tamitik Status of Women and 

Dr. Leah Levac (University of Guelph). The project team is tasked with:  

1) Identifying strengths and gaps across selected municipal program and policy areas through an equity, 

diversity, and inclusion lens; and 

2) Creating a resource to support a culture of on-going learning for issues related equity, diversity, and 

inclusion 

 

2. What is the purpose of this committee? 

The purpose of the Diversity and Inclusion Committee is to work in partnership with the project team and 

provide support, feedback and guidance throughout the project.  

 

3. What is my role as a committee member? 

Committee members will support the project team by reviewing and advising on initial plans, providing 

input on the process for identifying strengths and gaps, offering ongoing guidance, and sharing relevant 

personal experience and community knowledge. 

 

4. Why am I being asked to serve on this committee?  

Effective diversity and inclusion planning depends on meaningful input from the different voices, points 

of views and lived experiences of people in the community. Your involvement will support the creation of 

a more equitable, diverse and inclusive community. 

 

5. How long is my term as a committee member?  

Just over one year - the committee’s work will start in September 2021 and conclude in November 2022. 

If the project goes beyond that timeframe, there could be a request for extended participation; however, 

you are not obligated to continue. 

 

6. What is the time commitment? 

There are six anticipated committee meetings over the course of the project. However, additional 

meetings may be scheduled as needed. Meetings are expected to be an hour in duration, with the 

exception of two planning meetings, which will be longer. 

 

7. Will I be compensated? 

Committee members will receive an honorarium of $50 per meeting unless they are participating in the 

committee as part of their paid employment.  

 

8. What additional resources are available to support my participation?  

The work of the committee depends on it being an accessible space where the experiences and expertise 

of all members are valued. Funds for childcare and transportation are available to facilitate your 



 

 

attendance. We will also ensure that supports such as, but not limited to, translation and physical 

accommodations are provided at your request. 

 

9. Are meetings in person, virtual, both? 

Depending on COVID-19 public health restrictions and guidelines, the meetings may take place in-person, 

virtually or through a combination of the two.  

 

10. How will I receive information? 

Information and resources about the work of the committee will be shared electronically through email. 

If any committee members are unable to access resources electronically, we will work with these 

individuals to find an accessible alternative, which may include hard copies of materials or phone calls. 

 

11. What Covid-19 safety measures will be in place during in-person the committee meetings? 

Committee members are to attend virtually if unwell.  Masks will be available for use as well as hand 

sanitizer and disinfecting spray for hard surfaces.   

 

12. What are some benefits of being a part of this committee? 

As a part of this committee, you can:  

• Make a positive difference by sharing your knowledge and experience to promote inclusion and 

diversity in the community 

• Build connections with others in the community who are concerned with similar issues 

• Learn about other initiatives the District is working on that aim to address issues you are 

concerned about 

 

13. Who do I contact if I have questions or would like to learn more about the committee?  

The committee chairperson, Jacqueline Ramdatt, is available to answer your questions and provide any 

further information you would like. You can contact her by phone at (250) 632-8787 or by email at 

dok.diversity@gmail.com. 

 


